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Saroj Lal
le\airperson

Jt gives me great p|easvw‘e to
present my first  report as
Chairperson  of Nari  Kallyan
Slf\ahgl/\o (NKS). Naina Minhas,
our Co-ordinator, has done an
excellent job o]c documehﬂmg the
year’s activities in her report. J
would ’rlf\erefov*e like to focus on
more geney‘al concerns and an

overview o]c the ov*galf\isaﬂon.

This year — amazih9|y - NKS
successfully achieved wmost of its
targets, olespHe limited resources
and the constant threat posecl by
Much of the
credit fov* this must go to eﬁiciem’r

insecure fuw\c]ing.

and pv‘ofessional fowway*c] Planning
by the Co-ordinator, coupled with
the ongoing  commitment and
dedication of the s’raﬁ. Ounr s’raﬁ,
like those in so many othenr
vo|un+ayy organisations, are one of
ounr bigges’r assets: Jr|/\ey work well
as a team and are O\IWO\YS wi”ilf\g
to lend a hand, whether durimg
eraﬂC absences or in an emergency.
/\/\y Special recognition goes to
Naina and Khalda who are main|y
Slf\oulcley‘ihg the work ofNKS over
and above their assigned duties.
We value and appreciate the
contributions ]Cy*om all NKS eraﬁ
who are warking under pressure
and have shown great commitment
and sensitivity in working with
women who come fv‘om cliffev*ehf
cultural, social and religious

backg I/‘OU\V\CIS.

A lack of adequate premises to
meet our needs continues to be one
of +|/\e central concerns expressed
in  evaluation exercises. Our
current premises are simply not big
ehougl/\ to run all of our groups
effectively —  particularly  the
exercise class, which is one of the
most popu\law activities ]Coy‘ our 50+
9VOMP.

concerns on this mater, and

We have expressed ounr

underlined our need to have biggev‘
premises, in the course of several

meetings with local councillors —
Reverend Ewan Aitken, Dougie
Kerr and Shammi Khan, Dixon
Clark fy‘om Community Education
and Sarah Boyack MSP. Their
response has been positive, and
ounr I/\ope is that these assurances
of support will clevelop into rea|i+y.
Larger premises would not only be
more conducive to existing NKS
groups, but would also lf\elp us
realise our fm’rure plcms to meet
other needs which cannot be
catered foy‘ in ounr present
Smrwomndings. In the meantime,
we would like +to express our
thanks to Viewfov"rlf\ Parish Church
leHiV\g us use their premises foy‘

certain achivities.

At NKS we believe fiy‘mly in
WOrking in paw’merslz\ip. Over the
past year we have worked closely
with  a  number of partners,
ihcludihg the NHS Lothian,
Shakti, Khush Dil Healthy Heart
Project, Minority Ethnic Health
Inclusion pv*ojec’r, local schools
and  many others. We have
engaged in very Mseful and

constructive c]ialogue with George



Denholm  from Lothian and
Borders Police, and this is a
re|a’rions|/\ip that we are keen to
fos’rev* and develop in w0r|<in9
towards our common objecﬁves.
Dwawing on past experience when
WOVking with  Lothian  Racial
C—:qualier Council (LReC), T am
convinced that goocl race relations
simply cannot be achieved in
isolation: gooclwi” and commitment
are needed on all fv*om‘s, both fy*om
the voluntary and the public

sectors.

Fumcling, as mentioned above,
remains  a key issue. The
inescapable fac’r is that we need
resources to achieve ounr goc\ls,
and these resources are becoming
incweasingly scarce. A great deal
of the Co-ordinators time and
eﬂ:oy"r is spent on fumclimg
applicc\’rions. This time and eﬁoy“r
could be

V\e’rWOrking,

gainfu\“y spent on

management and
developmen’r of the project. In the
curvent climate the vo|uw\+ay*y
sector has to compete alongsicle
many other desewving
organisations to gain a decent
share of very limited fwf\cls — fumc]s
without  which  the

developmen’r of our projects (and

con’rinuing

our aim to work more with YOMH/\
and  the e|c|ey‘|y) would become
impossible. My perspective is that
the future survival and viability of
NKS is dependevﬁ on realistic and
secure core fumc]ing to py*ovic]e and

sustain its services.

J have talked elsewhere about our
Sfaﬁc's commitment and dedication

to the organisation. However, we

have to face the reali’ry of the
marke+p|ace: eraﬁ are bound to
leave in search of betenr
opportunities, and ounr oV\ly
consolation is that training and
experience gainec] at NKS is put
to good use elsewhere in the
community. This year we have lost
Aisha, our  TFamily  Support
Worker, who is now a Vouth
Worker at LREC — al’rl/\ougl/\ all is
not lost, as she is carrying on as a
sessional worker with our young
girls’ group on Fridays. Perhaps
this is the begivw\ing of mowre
partnership working of this kind?
We wish her well foy* her fuﬁruw‘e,
and in her p|ace welcome Samra,
who has fiﬁed in very well, on a
temporary basis until the Family
Suppor’r Work post is advertised.
Congratulations are  due to
Khalda, our Administrative
Worker, and Jrum, one of our
Childcare Workers, who have both
been blessed with baby boys and
our thanks to Sasha fov‘ stepping in

cluw*ing Khalda’s maternity leave.

My thanks and appreciation go to
Naina, S'f\amsad, Rolf\ina, K'/\alc]a,
Asma, Amina, Jrum and Samra
]Coy‘ theinr untiring eﬂCoWrs to develop
NKS and its
Naina’s very able leadership. My
thanks, too, go to Minoo Das fov‘

compilihg and

QVOMPS MV\C’@V‘

editing very
infowma’rive and imaginative
newsletters, which have served as
an excellent vehicle for
communicating with  the widenr
community, And lest we forge’r:
NKS  depends

volunteers e.g. Suglr\v*a A Kassim

heavily on

(too many others to be named) and



sessional  workers e.g. Samina
Elahi, who does the sewing
classes and Monti Rahman who
keeps our premises spick and
span. My profouw\d thanks go to
them, and to the NKS
Management Board fov* their
ongoing advice, 9v\ic]cmce and

commitment.

Finally, our recognition and thanks
to our fumding bodies. Without
them, NKS would not be the
valued asset to the community that
it has become. We look fov‘wav‘cl to
your  continued  support and

commitment in the months to come.



Anne Munro

Treasurer

The financial year 2003/2004
pv‘esen’red Nari Kallyan Sl/\angho

INKS) with a range of financicﬂ
and budgeJrcw‘y clf\a”enges.

We would like to thank our core
funders, City of Edinburgh Council
(Corporate Services, Community
Education and Social  Work
Depar+men+s) and NHS Lothian

fov* their continued support.

We are in the last year of funding
fv*om the Big Lotery Fund
(Community  Fund) and BBC
Children Jn  Need and are
ex’ry‘eme|y gra’refml to them and
L|oyc”s TSB Toundation foy‘
Scotland and the Scottish
Community  Foundation. They
have played a crucial part in
[/\elping NKS 1o  continue to

consolidate and clevelop its work.

We are cuw»elf\ﬂy facing an
ex+wemely WOy‘y‘ying Hme as we are
in the final year of all fuw\c]ing for
our much-needed childcare service

and other Lottery fumc{ecl work.

We are WOrking hard to try to
achieve alternative fu\nding to
enable NKS services to continue
to be
aclequa+e levels of fm’ruv‘e fu\ndihg

provic]ecl.

Secuw‘ing
and IOV\geV—+€VW\ financial
SMS+C\iV\C\biIHY is a top priority for
NKS now and in the fov*’rl/\coming

year.

We look fov*way*c] to WOV‘l(iV\g with

our core fumolev*s and others to

lx\opefu\“y finc] ways in which

funding solutions can be foumd.

Fina”y, on a personal note, J
would like to thank everyone on the
Finance Sub Giroup who has given
so much of their time to NKS
finomcial matters over the last
twelve months, our Auditors and of
course, Khalda and Naina fov‘ all
their hard work and expertise in
dealing with the day to day finc\nce
matters of the projecf.



Naina Minhas

Co-ordinator

Nari Kallyan Slf\ow\g'/\o (NKS) is
well into its second decade and
with a clear vision to improve the
qv\ali’ry of |ife ]Cor the South Asian
communities in Edinburgh it is fully
committed to serving the grass
roots. 7Z\|H/\ougl/\ voluntary sector is
a growing industry, the economic
climate is not favouw*aHe. The ever
tightening budgets for the voluntary
sector is making applying for
grants a very competitive and time
consuming task.  The voluntary
organisations  are  increasingly
depenc]en’r on short—term grants
fy*om various trusts that make it
harder to reach the goal posts
pos’recl by them. Jt blurs the vision
to some clegree, as short-term
fuw\c]ing means short-term projects
undertaken by the organisations.
However, despite many
constraints, NKS W\omagec] to
achieve its objedives ]Coy‘ the year
2003/2004  with
As other years, the
worked hard to

achieve its eigl/\’r S’rron‘egic aims set

v*emay‘kable
success.

Ov‘gaV\iSC\'HOV\

out in the last year of the three-
year DBusiness Plan. The
principles and milestones of Local
Authority  and NHS  Lothian
infov*m the aims and objecﬁves as
well as action plan at NKS.  The
aims ralf\ged from one to one
advice and infowmaﬁon to provision
of infov*maﬂon and activities in a
group setting to children’s work fov*
pre—sc[/\ool children in the South

Asian communities.

With the financia| support from its
core ](MV\C“V\Q bodies - The Ci’ry of
Edinburgh  Council (CEC) and
Lothian Health (LH) and other
channels - Big Lottery TFund
(BLTF), BBC Children In Need
(BBCCIN) and the Scottish
Commumi’ry Foundation (SCF) -
NKS provic]ec] many

services — group work to engage

crucial

women in community activities, one
to one health advocacy service to
[/\e|p women access health services
in Edinburgh, family support in the
foy*m of one to one advice and
infov*maﬂon in  accessing various
services in C—:c]inbuwgl/\, newslettenr
as a medium fov‘ women to voice
their opinions, pv‘e—sc[/\ool
children’s services in the foy*w\ of
fu” clay childcare at NKS, and
various training and courses foy*

the users o]( the projec’r.

Last year saw some changes in
some of the sewrvices proviclecl by
NKS. The Balf\gladeslf\i Grou\p
that ran every Tl/\uy‘sc]ay at St
Bride’s Community Centre is no
longer running due to various
reasons, the major one being clrop
in the numbenr of women aHeV\ding
At the same time a
new group has been set up at
NKS  as support  group fov*
Bangladeshi women every

Monday. The group was set up

Jrl/\e group.

with support from Fulmaya Lama,
the  Minority Ethnic Health
py‘ojec’r (MeEHITP)
worker  who works foy* the
Bangladeshi community in
C—:clinbuw*glf\. The group is

developing successfu”y as the

Jnclusion

achivities pwovided are crucial and



of interest to women in the group.
NKS is |/\opilf\9 to develop move
work in ordenr to support
Bangladeslf\i women on one to one
basis in the current year and this

will be done with financial support

from the Lloyds TSB Foundation
fov‘ Scotland. As pamL of the
health and ]CH’V\E‘,SS programme at
NKS aerobic

started last year that are still

sessions were

continuing as women find these
sessions very helpful.  Advocacy
sessions in a group are very
popular with women and are seen
as a useful way of sharing

informaﬂon with service proviclev*s.

Last year NKS received grant
award fv*om SCF +to proclv\ce a
new reviewed version of NKS

That enabled the

pv*ojech to introduce a page each

newsletter.

fow the young peop|e and older
women at NKS. A beauty corner
has been added to keep Mpclaﬁng
women of beauty tips!! The NKS
newsletenr is SomeH/\iV\g that
majority o]( the users look fov*warc]
to. At Himes women p'/\ol/\e to
enquire about when H/\ey will

receive a copy o]( the next issue.

There have been some major
clf\anges in the childcare sewrvice
provision at NKS. The structure
of service provision has c'/\omged
as the Board of Directors took
decision to divide the day into two
sessions — 92.00 am to 11.45 am
and 12 noon to 2.45 pm. This, it
feH was needed to give parents
more choice in the numbenr of hounrs
they wanted to leave their children

in the childcare provision and also

to accommodate greater numbenr of
childven in the nursery. The fee
that is clx\arged has been raised
from £3.00 a day to £6.00 a day -
£3.00 per session. The service is
much needed and very much in
demand as a community service.
The project gets refewals fv‘om
various professionals such as
Health Visitors, Social Workers
and community activists. The
financial support from BLF and
BBCCIN is highly appreciated
by NKS. The support has
allowed NKS to shﬂeng’r[«en its
capacity as a service provider and
contribute tfowanrds clevelopmen+ of
multicultural environment. NKS is
in the thind and last year of its
grant award fy*om both fumc!ing
bodies and is mv‘gen’rly seeking
fumds foy* the

childcare service.

W\LAC'/\—V\&@C] ECI

NKS has started pilo’ring the
appraisal system set up. ;L\l’rlf\omglf\
it is time consuming, the system is
proving to be very eﬁec’rive in
idenﬁfying the

weaknesses of the pv*ojed and

s’rrengﬂx\s and

project workers. The project has
also reviewed its monitoring and
evaluation methods to be wmore
accountable as well as to ensure
that NKS is pwoviding appropriate
services that are eﬁecﬂve and

useful for its users.

In the current year, NKS is
mainly engagecl in ic]enﬁfying fumc]s
for the next year. Jf successfml in
securing fumcls, the project s
looking fov*wav*cl to developing

work with the older women and

South Asian youﬁrlf\ at NKS.



However, with the expansion and
developmen’r of NKS, premises
are becow\ing a major issue that
need to be addressed by the
management of the project. The
core fmnding for S+O\]CFiV\9 purposes
is another issue that is becomihg a
barrier in sustaining  services
pwovided. NKS needs to prioritise
such major issues to sustain the

projec’r services.

Fina“y, J would like to thank all
membenrs of s’raﬁ and NKS
management committee ]Coy‘
wov‘king hard as a team to take the
project foy‘wow*d. The committed
members ofNKS eraff are its main
erreV\g’rl/\.



Khalda Y Jamil
Administrative Worker

Jt has been a busy year fov‘ me, as
usual. ]\/\y duties have remained
the same, such as: compuﬁrev‘isec’
book keeping, all aspects of
bahking and caslf\ing, general
oﬁice duties and too many small
day to day tasks to name here!
On paper it does not look that
much but in reality it is and some of
the tasks are complex and time
consuming. Being pregnant and
constantly wanting to throw up for
the firer few months did not [f\elp
either. Tt was a gooc] job that J
was WOrking, which lf\elped to take
my mind off Jr|/\i1f\gs.

J have learnt a great deal at NKS
over the years, especia”y about
better.

Sometimes it is venry hard  to

how to do my jolo

prioritise my work, as every’r[/\ing
seems to be important. J fee| that
J work better undenr pressure — but
that is not good for anyone! J
have been keepiy\g a list of ”7‘/1/'/495
to do each week”, which I/\elps. Jt

feels gooc] when J cross Some’rlx\ilf\g

oﬁ the list.

J knew that J would be going on
maternity leave half way through
the year, therefore J raced
against time to link ’roge’rlf\er the
book keepilf\g excel files to make it
easienr fov* who ever was going to
pv‘ovide the maternity  cover.
Linking the files was really good
because when the expendi’rure is
|09gec! into the correct bmc’gef
[f\eading under the appropriate

month, it will be linked 1o the

W\OV\H/\'Y and quav*+ev*|y statements.
The idea is that all that has to be
done is to upc]a’re the linked
mon’rlf\ly and quav"rey‘ly statements,
thus Jrakihg out the time consuming
manual clf\anges. The linked book
keeping is a lot easier to do.
Sometimes it is very hard  to
concentrate to do this kind of work,
especially when the place is very

bMSY.

J stll feel that Sage Line 50 will
take a lot more of the hard work
out of cloiV\g the book keepilf\g.
However, getting there is a bit of a
“catch 22" situation. I wiill keep
on WOwking towanrds setting this up

for NKS. J s’rwong|y feel that it

will make life easier,

Sasha ]\/\acfay*lane covered foy* me
while J was away on maternity
leave. J would like to thank her
](or doing a v‘ea”y gooc] job. J+ did
not l/\e|p that she was the third
person to come into the post and
was thrown in at the cleep end,
nevenr |/\aviy\9 done the job befov*e.
Jt could not have been easy for
Naina either. J had asked to be
contacted via ’releplx\o!/\e if any I/\elp

was V\eedecl .

During my wmaternity leave, J
poppec] in to NKS, as oﬁeh as J
could, on a voluvﬁav‘y basis, to l/\e|p
out. This was not just [/\elpful to
Naina and Sasha but also to
myself. When J came back from
maternity leave J was more
prepared and was quite up-to-

date with what was 9oin9 on.



As always, J enjoy being creative
and artistic when WOrking on the
annual report, V\ewsleﬁer,
quar+er|y programmes of activities,
flyers and invitation cards. I find
it to be a lot of fum and exciting. J
am only limited by the budge’r foy‘
printing the final items!

On a pev‘sonal note it has been a
very rewarding year with the birth
of my much-wanted second child —
a beau’riful baby boy. Mohammad
Mohsin has brought such joy in to
our lives. My maternity leave was
exhausting, especially since my
son was borm by caesarean
section. tHowever it was great to
be with my family at home. Jt was
goocl to keep in touch with NKS
and J felJr quite ready to return
when J did.

J would like to thank my family
and fy*iemcls foy* theinr support clu\v*ing
the past yeanr As always, J
would like to thank all of my
co”eagues fov‘ their  love and
support, especia“y Naina who is
C\IWO\YS there to guide me in the
riglm‘ direction. J am looking
forwow*d to what the fu’rure may
bring.



Shamsad Rahim
Health Worker

With a lot o]( hard work and eﬁoy"r
J  have

anothenr

Sv\ccessfxﬂ ly comp|e+ed
J  have

WOrking for NKS ever since it was

yeanr, been
fovw\clec[ seventeen years ago. J
have 9ainec| a lot of experience
with
disadvantaged community. J have
learnt a lot cluv*ing this time. One
of the ’r[/\ings J have leamt is to
take difficult situations easily. J
provide services to the community
theinr and
H/\ev*efoy*e, J  have 9aineo| trust
within  this

the community has acceered me as

working an extremely

according to needs

community, moreover
a person H/\ey can wely on foy* [/\elp
and support. This has been one of

my greatest achievements since

joining NKS.
Home Visits

J ‘FiV\C] home visits one of the most

essential and belf\eficial services
This is the oV\|y

way we can maintain y‘ela’riolf\slf\ips

that we provicle.

within the community and fiV\cl out
Every week T try to

their needs.

complete two home visits.
P

Most of the families J visit speak
little 61/\9“5!/\ NKS

befriending workers are the only

venry so
resource they have. They require

|an9uage, moral and necessary
support at home e.g. Veadimg their
appointment cards, paying any

bills and making

appointments with doctors.

exis’ring
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Women who suffer fv*om pos’ma’ra|
belf\efiJr
when J arrange joint visit with the
Health Visitor. _Cl/\v*ougl/\ these
visits better

U\V\C’@V‘S"’C\V\C“V\g of Iahguage and

depressioy\ enowmously

women have a
gain confidence. During this year
J made a number of joint visits with
the Minority Ethnic Health
Inclusion (MeEHITP)

Worker, Fulmaya Lama, in special

projec’r

cases, as oluw*ing these cases it is
easier to consult and get a second

opinion.

Jn some cases the situation is so
precarious that J need to visit the
women every week ]Coy* some hme

e.g. domestic violence cases.

Recenﬂy J visited a number of
Bamglacleslf\i

smﬁ(ev‘ing frow\
problems, with the

Edinburgh Hospital (REH)
worker, Rashpal Nottay.

clients, who are

health
Royal
link

mental

Whilst mnc]er’rakilf\g home visits J
have learnt that the Bangladeslf\i
eldev‘ly are the most vulnerable and
isolated group in the community.
Jt is very easy fov* them to be
iglf\ov‘ec] by the rest o]c the family

because of their lifestyle e.g.
sleeping during the day and
working during the night.  This

the

lx\ospi’ral or clinic visits.

results in elderly  missing

Advocacy

Like J l(eep

acl\/ocacy appointments penr week.

home visits two
J make most of the appoivﬁmen’rs

on behalf of my clients, as in many



of the cases the client has little
MV\C‘IQV‘S‘I’C\V\C“V\Q of what is being
said on the other end of the
In  addition to this

vulnerability and low self-esteem

’relepl/\one.

leads to them becoming very
isolated. Jn many of the cases the
women complain that they do not
quick
enov\glf\, H/\ov\glf\ the fac’r is that their
problem is not as urgent as they
think it is, moreover they find it

olifficul‘r to ask fov* a female doctor.

receive appointments

Advocacy work is essential for my
client group due to the fac’r that
and little

p v*oceol ures

|an9mage barriers
Mndev‘s’randing of
prevent them fy*om accessing the
services, which H/\ey are entitled to.
In many cases without my support
these women would not be able to
access the relevant health services

at all, especia”y the elderly group.

The majority of the Banglades'x\i
Suﬁey‘ fv*om l’\igl/\ blood
pressure, diabetes and arthritis.
During the winter months J took
six Ban9|adeslf\i elderly foy‘ their ﬂm

vaccination in three appoin+men+s.

_Clx\ey are familiar with this routine

treatment now.

One elderly woman in  the
Bangladeshi  community  keeps
throwing away the letter she

receives fv‘om the breas’r—screening
clinic. JIn the letter they are trying
to ask her to go back to the clinic
for a re-scan. However she does
not understand and keeps Jre||i1/\9
me that she has aly‘eac!y been to

the clinic. She does not know how

11

impow’rawr it is to go back to the

clinic foy‘ a re-scan.

Most of my visits were to fo”ow up
e.g. i]c
anybody is diagnosed with
diabetes, then J have to take them
to the l/\ospi’ral to have thein fo”ow
then J  have 1o

orgomise ]Coy‘ them to have an eye

continuing treatment

up treatment,
examination, cl/\iropoclis’r
and
meeting with the dietician. At the
end J ask them to come to NKS to
diabetic

health infov‘maﬁon sessions and

appointment organise a

join  exercise classes,
healthy cooking session, to make
them fu”y aware of how to live with

diabetes as a l/\eal’rlx\y person.

Most of the Hime J visit Sprimgwe”
House clinic where the majority of

the Banglacleslf\i community are

wegis+ewec|. J  also visit the
fo”owing I/\ospi’ra|s and clinics on a
regular  basis:  Chester Street
Clinic, Tollcross Medical
Practice, Annadale Street
Medical Practice, Firhill Medical
Centre, Bruntstield Medical
Centre, Western General
'Hospi’ral, Eastern General
Hospital, Royal Edinburgh
Hospital, Eye Pavilion and the
New Royal Infirmary of
66“!/\51/\1/‘9[/\.

QVOMP WOV‘k

At the beginning of the year J
s’roppec’ running the Bangladeslf\i
group at St Bwride’s
Community Centre, which  took
place every Thursday. From

/
women s

October last year to January only



five group mee’rings were held
’r[/\ev*e.

were

;L\Hogef'/\ey‘ thirty women
involved in these sessions
and the activities included sewing

and
U\V\formna’rely over the past two

alternative therapies.
years a number of Bangladeshi
tamilies have moved from the Dalry

which has
incv‘easingly c’iﬁ:iculf foy‘ them to

area, made it

atend this group.

Now J am concentrating on the
Monday Bangladeshi
Suppor’r Gy‘ov\p, which takes place

at NKS. Day—by—day J am
getting good response fv‘om this

WOW\&V\ ,S

group. L/\p to fiﬁeelf\ women come
to this group ](y*om various parts of
Edinburgh. J find this group easy
to run as it is in NKS premises. J
find it
stress fy‘ee as the kitchen, oﬁice

and the

pwemises.

paw+icm|ar|y secure and

nursery are in same

Out of all the activities py‘ovicled
for the Monday group, sewing
seems to be the wmost populay‘.
;l\pay*’r ](y‘om this the other activities
we provic]ed were health sessions,
lx\ealﬂx\y cooking and alternative
’rl/\ev*apies. Most of the women who
attend this group are quite young.

Three to five Bangladesl/\i women
come to the Friday elderly group,
where they enjoy participating in
light exercise and lunch. J enjoy

working with the elderly,
whichevenr community Jr[f\ey are
fy*om.

_Cl/\v*oug[/\ov\f the year, J  have
worked closely with MEHIP,

12

Khush Dil Healthy Heart Project
(KDHHP), the Council of British
Pakistanis, Shakti and REH. J
have meetings with them ]Cy‘om tHime-
to-time V‘GQO\V‘C“V\Q group work onr

individual clients.

J have also attended a few
meetings fov‘ Multicultural Health
Awareness  Action Group and

Disclr\arge ploww\ing Gv‘oup (Sub-
Giroup).

J  worked with KDHHP to

organise a seminar where twenty-
five Bc\mgladesl/\i men and women

pav‘ﬁcipaJrec[.

Recently J

’rrainimg

received two c]ays
about awareness of
alcohol and dy‘ug issues in the

community, which took place at

ReH.

Jn March
International Women's Day which

tool p|ace at Giillis Centre. Thirty

Balf\glacleslx\i women came to the

we oy*gomisecl

event and H/\orougl/\ly elf\joyed the
activities such as singing, dancing,
hand and
alternative therapy. They also got
the do
shopping and buy many saris and
We all finislf\ec] the day

with some delicious hot foocl.

henna pain’rilf\g

oppor’mnﬁy to some

material.

In February 2004 J was involved
in  the vyouth work residential
weekend at Dalhousie Castle. J
had the Vesponsibilify of looking
af’rer three
Bangladeshi girls. Jt was a new

and WOV'—(iV\g with

and c[/\a”enging experience fov* me

to do this kind of work. The



residential weekend went wea”y
well and we fi:/\islx\ecl it oﬁ with a

disco.

O I '

One outing was done jointly with
the Wednesday group. This was
a seventy-seater coach to Culzean
Castle in Ayrshire. Twenty-five
Bangladeshi women and children
took part. The weather was not
great, H/\ov\gl/\ everyone managec]

to enjoy the outing nevertheless.

Another outing that J was jointly
involved in was to see the Falkirk
Wheel. Tlf\ir’ry membenrs of the
Friday older women’s group
visited. The pace of this outing
was |eisuw~e|y and  the group

enjoyecl eating their lunch outside.

Overall my work clvw‘ing this past
year has been consiereV\Hy
progressive, as the Banglacles'z\i
community are more responsive
than ever befov*e. J believe that
the sewrvice we py‘ovicle is to a l/\ig|/\
standard, and the work J produce
is to a |/\ig|/\ quali’ry. J am lOOl(iV\g
fowwow*d to  another year with

exci’rilf\g new clf\a“enges to face.

J would like to take the
opportunity to thank my Co-
ordinator and my fe”ow co”eagu\es

fov* their support.
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Rohina Hussain
NKS Health Worker

Every year my work at NKS has
been very busy, exhausting and
challenging though the outcome
has been extremely fulfilling and
rewarding when J see a big smile
on my clients face after J get their
problems solved. As usual J have
been actively involved in various

kinds of activities.

J assisted Naina in arranging a

+Wo—clay L eicester and
Biv‘minglf\am trip in which some of
my  women participated and

gv‘eaﬂy elf\joyec’. J+ was a big
clr\ange, as H/\ey do not leave their
houses very much. We visited all

H/\e
+og ethenr

Jroge’rl/\ev‘, s[/\oppec]
and they enjoyed
themselves so much that they did

not want to come back!

sites

J arranged two trips to Glasgow,
|eac|in9 to another joint  trip of
Pakistani and Balf\9|ac]eslx\i women
with  their children, to

Castle and Country Park.

CU\IZ@C\V\

Aisha and J awanged a clay—’rrip
fov* young South Asian giv*ls to
London, which they enjoyed very
much. As J am very well known in
the South Asian community and
the parents knew that J was going
along on the trip, H/\ey were very
pleased and let their dauglfﬁev‘s go.
Jt also became an enliglxﬁehing
experience for myself to travel on
the London WUnderground across
the city. We will try to arrange

another trip in the neanr fuﬁrm‘e to
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London, this

enjoyaHe experience.

as was SMC'/\ an

J helped to arrange two Eid
parties, one was at NKS premises
]Coy‘ erehfy—]cive women and the
other one was held at Viewfowrl/\
Parish Church for one hundred

women and children. J was also
involved in the celebrations foy*

International Women’s Day and
took part in the Khush Dil Healthy
Heart pv‘ojed (KDHHTP) seminar.

On Wednesdays J

activities, which include:

run many

° tlegl’rh¥ Cooking Workshops
co-ordinated by aill

Alexander:
The women enjoy healthy
c]e|i9|/\’rs,

these recipes home to share

+a|<ing

cu|inayy

with their close fv‘iencls and

tamily. This has led them to

losing Weiglf\’r and |ivin9
healthier lives. These
WOrkslf\ops have [f\elped

many people reduce their
chances of contracting
diseases such as Coronary

Heanrt (C‘HD) )
diabetes, I/\ypeWreV\sion and

Disease

[/\igl/\ cholesterol.
® Tacials:
This is Some’rl/\ing which all
the women enjoy, most of all
because ’rlf\ey learn new tps
to boost their appearance.
L ro ®
Aromatherapy is very
popu\|cw* in eastern cultures.
These sessions lead women
to learn about both Eastern



and Western oils and how
‘H/\GY are used to enlf\ance

other. J

awoma’rlf\ey‘apy oils to cure

each use
aches and pains, inclmc’ing
such H/\ihgs as migraines and
headaches, caused from

stress in Jroc]oxy's society.
This practice is also believed
to aid in menopause.

L4 SQWI'UQ:
The women enjoy this class
very much as ’rl/\ey learn new
skills such as s’ri’rclf\ing new

ou\f‘fi’rs. _El/\ey do

enouglx\ time in their homes

not ge’r

because Hf\ey perform many

household duties. Tlf\ey filf\c]
and

rewawding, as Hf\ey are not

it very beneficial

paying someone else to sew

these oudfi’rs. :Duw‘iy\g the
class they also get the
chance to socialise with

others.
o . | Social
Bemefi’rs:

Women fovw\cl Jrlf\ese
smrgeries very I/\elpful.
professionab WOrkiV\g in

these fielcls were invited to
give their expey"rise to the

women and these women
were able to raise prouems
with them.

The afov*emenﬁonecl acthivities I/\elp
H/\e

women, who take part in these

to relieve stress o]c many

ClO\SSES '

In health sessions J have covered
health,

menopause, premensh‘ual tension

and

areas of mental

pelvic ﬂoov‘ exercises
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especia”y the importance of c]oing
them befov*e and aﬁer pregnancy.
J make the women aware of the
of using

posiHve aspects such

exercises.

Diabetes is one o]c the main issues
J have
continuously made them aware of
the preparing
healthier meals. J have made them

of concern to my women.
importance of

aware of the consequences of
[/\aving l/\ig[f\ sugar levels JrI/\ev‘efoy‘e
lf\elping them to balance theinr sugar
J  have invited |health

professionals to 9ive talks to the

levels.

women to 9ive fuv*ﬂr\ev* [f\elp and

recent info rmation.

J took a group of women to a

begivw\er's course in basic
cow\pm’rer usage. J arwamged an
eigl/\+—WeEI< reﬂexology course fow

my women, which will give them a

cerﬁfica’re fv*om NKS.

J lead a
]\/\ondays fov* women. Jt helps their

one-hour walk on
cardiovascular exercises, |eac]ing
to a healthier boc]y. J awanged ]Coy‘
eiglf\’r weeks of aerobic classes to
take place every Thursday at
Viewfov*’rl/\ Parish  Church  with
KDHHTP worker, Dalbir Singh.
In the first week we measured the
body fat of all the women in the
We had a

’rlf\ev‘eaﬁey‘ where the person who

class. competition
lost the most body fat would win a
prize. The prize was then spli’r
between three women Ieading them
to win £18.00 each. Due to
popu|cw* demand these classes are

still ongoing.



J have been WOV"—(iV\g in NKS for
many years and have built up a
re|a’rions|/\ip of trust and COV\]CiC]eV\CQ
with my clientele. The Wecllf\esclay
group is very rewarding to run
Jrl/\omglf\ it

tremendous amount of Hme and

eﬁo rt.

even requires a

J offer advocacy skills to my
the Jndian and

Pakistani clients require one to one

clients, as
support. J find myself having to
advocate with many members of
the
treatment, ]\/\cmy of my women
attend their

appoiV\eren’rs due to the |cmguage

]Caw\ily who are

y*eceiving

cannot l/\ospi‘ral
barriers. Many of the women J
deal with cannot Speak 6V\g|i5|/\
and this leads them to contact me
to lf\elp them communicate with
others such as schools, nurseries
J have been
with

or even doctors.

WOwking very closely

Balgweem Nursery.

The '/\ospi’rals and surgeries that J
regularly liaise with are: New
Royal Jnfirmary of Edinburgh,
Western General Hospital, Royal

édiy\buw*glf\ 'HospiJral, Oxgomg
Suu»gey‘y, Tollcross Medical
Centre, Tollcross Physiotherapy
Depav"rmeht Liberton  Medical
Giroup, Saughton Surgery,
Polwarth Surgery, Polwarth
Dental Practice, Marchmont
Suw‘gey*y, /\/\arc[/\monf Dental

SMV‘QEV‘Y C\V\C] BC\V\Q'/\OIW\ Sv\y‘gey‘y.

As J am very close to my clients
they feel very special to be visited
by me. J have built links with other
towanrds

ov‘gcmisa‘rions v‘aising
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client’s  well

of my
being. J am cuwem‘ly |oo|<i1/\9 in to

other o]( NHS health

SC'/\@W\ES '

awareness

as pec’rs

J have aw‘anged sessions with
Dean Clinic

specia|ise in menopause, as many

Terrace who
women are unaware of the eﬁeds

of menopause. T was very
c]isappoiwrecl that two of my clients
were not infov*mec] about this clinic
by their respective GPs. J am still
arranging appointments fov* my
clients to be seen by the clinic. J
will speak to both the GP’'s and
enquire as to Wl/\y ‘rl/\ey failec’ to
give the appropriate ilf\fov‘mon‘ion to

my clients.

Case Study

Over the last year a few cases
have stood out fov* me in pay‘ﬁcmlay‘.
The
clemanding and time consuming but

stretch NKS

resources beyo!/\cl limits.

cases were not only

H/\ey provecl to

:Duw‘ing the initial stages the cases
seemed to be S+V0\i9l/\+ foy*wow‘cl,
however as the support became
more ’rl/\ov*ouglx\ so did the pressure
of the issues involved causing the
highly
compliccﬁred and sensitive. Police,
Social and othenr
voluntary organisations were

and
advice. They were approached to

cases to become
Sewrvices
consulted for

contacted

aid in Jrakimg the cases over as it
that

was felf NKS was not
equippecl with the propenr
resources. Jt was very

clisappoinﬁng to learn the serious



lack of supponrt made available to
South  Asian
when ’r[/\ey need it most.

women especia“y

Sewrvice providews, statutory and
did
respond to the sensitivity of the

vo|um+ow‘y organisations not
cases as was needed. The lack of
work put towards these cases was
too much for my self, causing me to
enlist two other members of NKS
eraﬁc who then became [f\eavily

involved.

Jn such cases the demands made
NKS resources
The lack of

provision fov* the clients needs in

on ex Ceed ecl

limits. suitable

par’ri(:u\lar cultural

and

unbelievable.

requirements

circumstances were

NKS health wovrk is the omly space
where these women could finc]
respite and begim to address their
clifficu\l’ries.

increasingly demanding

However  cases
become
and get out of our range to deal
with,

issues are

par’riculawly when intense
involved. This means
that cases get fow"rl/\ev* away fwow\

beilf\g resolved.

J have sometimes worked closely
with the clients, all c]ay, five clays a
week, alongside pv‘oviding both
physical and mental support. J did
my day-to-day work as well, which
impacted my own life greatly. J
dealt with this with the highest
olegy*ee of professionalism.

becaw\e

But while it
apparent that J needed to cl/\ange

my

aﬁev‘ a

my method of working as
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mental health was c]eJrey‘iov‘a’ring.
Added to ’r[/\is, much V\ego’riaﬁolf\
and support was provicled c]uriy\g
the weekend and evening times,
which was over and above my

normal working hours.

the

service

illustrate
on the
pwovider and the awful lack of

_Cl/\ese

C]E,VV\C\V\CIS

exaw\ples

W\QC]EL

pv‘ovisions fv‘om sectors that we
take foy* gv*chrecl to deal with this

nature of work.

The harsh reality is that if NKS
health work did not exist, then
these women would have had a fav*
worse experience than they had

alv‘eacly been subjec’red to.

My work is specific, in that J liaise
with other health py‘ofessionals, fi”
in  gaps

specific barrier and aid in WOI/‘|<iV\9

where lcw\guage Is a
towards waisimg awareness of the

needs of South Asian women |iving

in ec]inbmrglz\.

Although my work at NKS is very
clx\a“engilf\g and my clients can be
very demanding, J still enjoy doing
my work., As |oV\9 as J am stll
working as a health worker, T will
aid those women who are isolated
their

maintaining

and  vulnerable and build
whilst

confidentiality at all times.

cohfic]ence

Finally J would like to thank all of
the women who attend my group.
They are very helpful and make
running the group very rewarding.
J would also like to thank my
foy* their and
support during the past year. J

help

CO”ngU\ES



am |oo|<iV\9 forwow*cl to bui|dilf\9 on
the work that J have already

done.
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Samra Ahmed
Temporary Family Support Work

J joilf\ecl NKS on the oo™ o]( HMIY
2004 as the temporary Family
Support Worker. On my arvival J
was introduced to all NKS S%aﬁC
and briefecl about the tasks and
nature of the job.

J studied all the client’s files
Jrl/\ov*ougl/\ly and picked up the work

fv*om where the previous Family

Suppor’r Worker had lefmL off.

J had a long list of appointments,
of which most were to do with
weH:av*e belf\efifs, a coup|e to do
with which
involved writing to the City of
6c,inbuw*9|/\ Council (CEQO).

school admissions,

J have had a cou\p|e of meeﬁngs
with  the ]\/\amagev‘
option teams at CEC v*egarcling a

of '/\omsing

few of my clients progress on the
Edindex SYSJrem which at present
is still being looked into. TFrom time
to ime J make enquiries about this

to keep my sehc up—Jro—cla’re.

J had a very busy spe” c]uwing
;l\u\gus’r and Seerember 2004 as a
lot o]c the older ethnic minority
the Bahgladesl’\i,

Pakistani and Indian communities

elderly  from

were y‘egis’rerecl on the list of L orne
Area
(LAHA),

developmen+ of twenty-one ﬂa+5 in

Association

‘Housimg

who were doing a
Leith, specifically for the elderly

fv*om the above communities.

When ‘rl/\ey were re-housed by
LAHA J had to do many pieces
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of wornrk foy‘ them

benefi’rs and lx\omsimg. However, at

re|a+in9 to

’rlx\e end it gave me greoﬁr pleasuv‘e

to see lovely smiles on their faces.

At the moment J continue to do my
work and J am also finding out
about how to work beter with
organisations that J deal with on a
daily basis. J am also looking for
easier ways to deal with enquiries
and to cut down on the amount of
time that clients have to wait fov* a

res ponse.

In the fu\‘rvw*e J would like to look
into the possibility of any other
[/\omsing organisations setting up a
similar project as LAHA did ]Coy*
the ethnic minowrity elc]ew|y. J
would like to '/\e|p to alleviate as
much of homelessness as J can
the South Asian

communities, which can only be

amongs’r

done with the [/\elp of mainstream

orgamisa’rions.

J would also like to try to make the
benefh‘

accessible and look fov* quicker

wdfare system movrve
ways of dea|in9 with Jr|/\iv\95. J still
have a lot of work to do which J
will hopefully

successfv\”y.

comple’re

J would like to thank the NKS
s’raﬁ members, who have been very
|/\e|pfu| and kind ehoug'/\ to |/\e|p me
settle in to this temporary post. J
am L\opihg that J will be selected
once the post is advertised. In the
mean time J am happily getting on
with the work.
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Asma A Kassim
Childcare Facility Manager

The Navri Ka”yan S'/\O\V\gl/\o (NKS)
Childcare Facility is multicultural.
NKS accepts children for the
childcare facility between the ages
of two and five. Appv‘oxima’rely ten
children attend the
We run  two
sessions a day, morning session
9.00 am-11.45 am and afternoon
session 12.15 pm- 2.45 pm. Full
day places are also provided from
9.00 am to 2.45 pm. The staff
members of the childcare facility
(myself, Amina Rahman and Jrum
R Asl«foq) ensure that all children

are made welcome and ac’rively

to  twelve

childcare facilier.

pv‘omo’re the deve|opmen’r of
posi’rive self—image within the
children. Our daily routine

includes facili’ra’ring the children
with 5’rimu|a’ring play accoy‘c]ing to
their needs as well as the theme of
each month. Themes are based on
seasonal clx\omges, celebration of
various fes’rivals, colours, S'/\apes

C\V\Cl V\MW\beV‘S.

With consideration to the social,
emotional, pl/\ysica| and intellectual
needs of the children we cawefm”y
plan all the activities to provide
them  with

develop a

an  opportunity  to

positive Self—image

within a comfor’rable environment,

In our recent evaluation of the
childcare facility users it has come
up that the main source of publicity
of NKS Childcare TFacility is
Hf\wouglf\ wonrd o]c mouth.  The
parents who had used the facili’ry

in the past or currently using it
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recommend it to the othenr parents,
which is y‘eﬂec’rive on the good
practice of our childcare faci|i+y.
Parents fel’r that NKS Childcare
Facility is practical
and cost bearable. They felJr that
it's a very good childcare facility,

convenient,

which their children enjoy in the

friendly, multicultural

safe,

environment.

We
toddler group in pav"rnership with
South Central Sure Start, which is
based at Cowgate Nursery, and
Rulkhsana Hussain and Al
Covwoy come to NKS to run the
group. We l/\ope that this is Mseful

have started a mother and

for mothers who would like to use
group activities. Most mothers had
said that ’rlf\ey would like to use
group activities, which can cater

for their needs as young mothers.

Currently, we are also looking in to
organising some short courses and
for  young
mothers. Hopefully in the near

exercise sessions

]Cu’ruw‘e we will be able to provide
these with

facili’ries ]Cor young mothers.

acthivities creche

Parents are very l/\elpfu\l and
playing a goocl role by giving feed
back the NKS

service. Some of the parents are

on childcare
actively involved in the newsletter
group and happy to share their
experiences with peop|e from other
which s

communities, quite

beneficial .

In the summer, the children from
the childcare facilier, their mums
and childcare facility staff went for



day trips to Edinburgh Zoo and
Dalkeith Country Park. The days
turned out to be very emjoyable and
the weather was quite sunny and

brigWr and everyone had good fum.

The children were very excited to
see all the c]ifferevﬁr animals in real
life at the zoo, which they had
read, seen on TV and heard

about.

At Dalkeith Cow/\’ryy Park the
children had enjoyed playing in the
adventure park, seeing horses and

every one enjoyecl the barbecue.

Parents had fully participated and
enjoyed the day out. Children had
also enjoyecl small outings to the
local slf\ops, parks, library and
Brewster Fun Factory.

We would like to thank all the
parents, who have been very
[/\elpful and pleased to pav*’ricipa’re

in all activities.
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Aisha Sohail
Youth Workenr

YOU\V\Q Awaz means YO(AV\Q Voice.
This title is very appropriate as the

group acts as a means fov* the

members to ex press what is
important to them in an
environment that Veﬂec’rs their

needs. J have been involved in the
group for more than fouw‘ years
and continue to enjoy every week it

runs.,

The group is for young South
Asian women agec] ]Cv*om twelve to
twenty-one yeavrs o]c age.
However, the average age tends
to  be and
sixteen. yOv\lf\g Awaz meets once
a Friday

aﬁew\oon. J believe there is much

between fou\y‘feen

a Week, v\sv\a”y on
scope to clevelop yom’r'/\ work in
NKS Tl/\ey*e are many aspec’rs to
which

clearly

Wov*k, not
but

resources and support to carry it

yov\’rlf\

are
ex p|orecl, need

fo rwa V‘d .

The the group
parﬁcipa’re in the p|oww\in9 of the

members  of
group as they determine what
activities to take part in and they
express issues that they want to
explore.  Jssue based work is
done wmainly through workshops
and activities range from physical
activity i.e. badminton, callanetics

to art projects.

The average numbenr of members
is ten in the group. But it varies as
sometimes more girls come to the

9V‘OU\|O

pav"ricular interest is goilf\g on. J

when some’rlf\ing of
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run the group with Rohina
Hussain. Our time is divided up by
one hour fov* plavw\ing and

preparation and two hours ]Cov‘ the
actual group time. More oﬁen than
not the group runs on longew than
This is

because the members look ]Corwav*cl

the allocated two hours.

to the group every week and v‘ea”y

enjoy their time when there!

J spoke with some of the 9ir|s and
gcﬁrlf\ev‘ec’ their comments on the
group. When asked what do you
think of YVoung Awaz?¢ Some girls

OV\SW@V‘@C] H

‘Tt'’s wicked; you can do what you

r‘ea//)/ want”

“Tt's gooc/ for‘ Yyoung Asian peop/e
to have this group because Yyou
can do allsorts 0][ sfmﬁf instead O][
And learn new

5/'/7‘/'/49 at home.

thin gs 7

‘T think it’s a r‘ea//y gooc/ social
group ‘cos you see your friends
and learn 7%/'/495 at the same tme.
Even though it’s run by grown ups
we get fo decide what we want to
do, instead 0/[ ée/'mg told what we
are going fo be c/o/mg in the group 7

J asked some girls how have you
benefﬁec’ fv‘om YOMV\Q Awaz? Tl/\ey
rep“ed:

‘Tt is an opportunity to do stuff you
wouldnt normally do.  And meet

new /,960/9/6 7

/Through the trips T met new
peop/e and
Comﬁa/emce fo 5pea/< to them

more

ga ned

Va4



‘T think if it wasnt for Voung
Awaz T would only see all my
/[w'emc/s like once a year at an event
like the Mela. Jts keepl'ng me In
touch with my friends otherwise J

wouldn 't see them”

Jt is clear to conclude that the
Voung Awaz youth group is a
great success with real gains and
benefits for the young people
involved. J l/\ope that  more
resources can be put towanrds
developing this nature of work in
the fuﬁruw‘e.

J really enjoy running the group
and in par’riculay‘ it is a plv\s to see
young people develop and move on

in their lives.
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Minoo Das
Newsleter Editor

The NKS newsletter is in to it's
sixth volume and lookihg back at

the very first issue we seem to

[/\Q\/e come a IOV\9 way.

We

improve

constantly  striving  to
+hrou9h and

make the newsletter an interesting

are
changes
read for all ages. Several areas
of interest are covered with an aim
to make newsletter infov*maﬁve and

an eﬁecﬁve medium to give voice to

women at NKS.

As NKS Newsletter Editor, J
aspire to involve users of the
project services by engaging them
eithenr Jrl/\y‘ou\gl/\ editorial team or by
them to

articles for the newsletter.

encouw‘aging contribute

The

recen’rly and decided to come up

newsletter team has met
with a few clx\ow\ges — so look out
fov* Some’rlz\ing diﬁey‘en’r in the next

issues.

We are trying to make it more
local with
édil/\buw*glf\

communities.

more about

and

news

the

local

The newsletter is reac'x\ihg far and
wide with copies getting passed

around! Currently we circulate

three hundred
newsletter issues.
othenr

interest exceedingly to obtain a

ovenr copies of
Users and
agencies are s[/\owing
copy and in fu’ruv*e we may have to

look into increasing the circulation.
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J  would

suggestions, articles, recipes and

like to welcome younr

any other contributions ]Cov‘ fun‘w*e
issues. YOU\ could advenrtise younr
business in the newsletter foy* a
CEither contact
Khalda,

interested in doing this.

small donation.

myseH‘; or if you are

This is also an opportunity to thank
fov‘ and
support, especially Naina and
Khalda who [f\elp to fov‘mcﬁr and
We look

continued

everyone contributions

comple’re each issue.
foy*wav*c[ to younr

involvement.



[93UM e

egd Auno) yyaieq
wJe4 Auisgmeng

UopuoT

121592197 pue weybujug
mobsepy

sbunng

'skeps.ny} uo pjay si yaIym ‘yoam ydea ssep Buimas auy) pusiie uswom usj jo sbesare uy  (p
“oam 2B pualie uswom aulu Jo sbesane ue pue ‘963]j0) uosuaAalg Aq skepsan) pue skepuojy uo SyN 1e uni
'SSe 3y} Ul pasalsiBal uswom Uan3[e aJe aJay| *ssep abenbuer puorag e se ysibug ay ul saoeid Joj paydde pey uswom usnag (2
"peopiiom AAeay e 0} anp papiodal uaaq aey s|ed suoydapEi e 10N (g
*Kunoe/dnoub e spusiie ays awi) yoea uewom ajesedss e Se pajunod si uewom ye3 (e

Quantative and Qualitative ;A\V\alysis
26

ove | 05 | MR 67 14 9 ! bRy _ G2
sfejo] | sbunng| suonpunyg dnosg| dnosg|  dnoig| sassep) dnoun N1e| dnoig poddng
llews| /swan3| Aepinjes| zemy| suawop| aspiex3 S,USLIOM dnosy S,UaLIOM
/big SIN bunoal  Japio| o1qosay| Iysapejbueg| Aepsaupam|  1ysopeibueg
Kepuy Kepsiny) Kepuojy




Visual Record ofNKS Work

International Women's Day — music

workshop

Sa’ru\rday Group — discussion session

yOmng Mother’s Group — health session NKS Childcare Facili’ry outing — Dalkeith
Coumfv*y Park
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Extract from Audited Accounts

NARI KALLYAN SHANGHO

(A COMPANY LIMITED BY GUARANTEE)
INCOME AND EXPENDITURE ACCOUNT AND STATEMENT OF

FINANCIAL ACTIVITIES FOR THE YEAR ENDED 31 MARCH 2004

INCOME
Donations
Activities in futherance of the charity's objects
Grants receivable
City of Edinburgh Council
Lothian Health
Edinburgh Youth Social Inclusion Partnership
Childcare Strategy
Grants from Community Fund
Scottish Community Foundation
Health Inequalities Fund
SWD Playgroup Grant
Lloyds TSB Foundation
BBC Children in Need
W elfare & Food Reimbursement Unit

Activities for generating funds
Income from fundraising
Creche fees

Investment income - Bank interest

TOTAL INCOMING RESOURCES
Cost of generating funds

Net incoming resources
available for charitable application

EXPENDITURE
Relating to charitable activity
Salaries, sessional fees and pension contributions
Subscriptions
Rent, rates and insurance
Heat and light
Telephone
Repairs and renewals
Post, printing, stationery and advertising
Travel expenses
Outings and group events
Training & events
Evaluation
Small Equipment
Miscellaneous expenditure

=
Unrestricted Restricted Total Total
Funds Funds 2004 2003
£ £ £ £
4,500 4,500 s
= 49,827 49,827 52,194
- 23,272 23,272 21,141
- 8,750 8,750 2,550
- 2,500 2,500 -
- 51,436 51,436 54,934
- 4,496 4,496 -
- 2,720 2,720 -
- 2,171 2,171 s
- - - 9,000
- 12,000 12,000 12,000
- 135 135 248
4!500 157,307 161,807 152,067
2,187 - 2,187 1,531
7,371 - 7,371 4,674
9,558 - 9,558 6,205
711 - 711 599
14,769 157,307 172,076 158,871
(362) - (362) -
14,407 157,307 171,714 158,871
- 114,391 114,391 118,912
. 448 448 444
- 1,532 1,532 1,748
- 1,331 1,331 1,381
g 2,026 2,026 2,608
- 3,227 2,227 3,237
- 5,940 5,940 5,532
- 823 823 855
- 9,667 9,667 7,463
- 2,238 2,238 2,041
- - - 200
- - - 2,245
- 1,566 1,566 773
- 143,189 143,189 147,439
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Extract from Audited Accounts

6.
NARI KALLYAN SHANGHO
(A COMPANY LIMITED BY GUARANTEE)
INCOME AND EXPENDITURE ACCOUNT AND STATEMENT OF
FINANCIAL ACTIVITIES FOR THE YEAR ENDED 31 MARCH 2004
Fundraising expenses
Fundraising and publicity - 995 995 165
Administrative costs
Payroll and other fees - 435 435 436
Bank charges and interest - 28 28 59
Audit fee B 1,238 1,238 1,028
Incorporation fee - - 901
- 1,701 1,701 2,424
Depreciation - 6,696 6,696 8,437

- 152,581 152,581 158,465
SURPLUS FOR THE YEAR 14,407 4,726 19,133 406

FUNDS AT 1 APRIL 2003
19,849 20,918 40,767 40,361

FUNDS AT 31 MARCH 2004 34,256 25,644 59,900 40,767
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Extract from Audited Accounts

T
NARI KALLYAN SHANGHO
BALANCE SHEET AS AT 31 MARCH 2004
2004 2,003
Note £ £ £
FIXED ASSETS 3 12,895 18,921
CURRENT ASSETS
Debtors and Prepayments 4 1,294 1,160
Cash at bank 46,725 33,499
Cash in hand 136 -
48,155 34,659
CURRENT LIABILITIES
Creditors and accruals 5 1,150 12,813
1,150 12,813
NET CURRENT ASSETS 47,005 21,846
59,900 40,767
REPRESENTED BY:
UNRESTRICTED FUND 34256 19,849
RESTRICTED REVENUE FUNDS 6 14,884 4778
RESTRICTED CAPITAL FUND 6 10,760 16,140

) 59,900 40,767

This is an extract fy*om the audited accounts, which were signed on 4™ of October 2004.
The audit report is anualified. The fu” statutory accounts may be obtained from Nari
Kallyan Shangho, Darroch Annexe, 7 Gillespie Street, Edinburgh, EH3 9NH.
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List of Directors/Members of Nari Kallyan Shangho for 2003/2004

Name

Saroj Lal

Habeen Munir
Rasl/\pal ]\)o’r’ray
Anne Munro
Indra Shishodia
Giv‘ijamba Polubothu
Jﬁcﬁr Aziz

]\/\egan Mackenzie
Jahanara Habiz
Sugl/wa A Kassim
Nasima Begv\m
Naveed Kosar
Sadia Saolaf

Director/Member

Director
Director
Company Secretary
Divector
Director
Director
]\/\embev‘
]\/\embey‘
]\/\ember
]\/\ember
Membey‘
]\/\ember
]\/\ember

Offi ce

Cl/\airperson
Vice C[f\aiv‘pey‘son

TV‘&C\SU\V@V‘

Vice Treasurer

Main Funders of]\]ow*i Ka“yan Sl'\omglf\o fov* 2003/2004

The City of éclinbuw*glx\ Council

Big Lottery Fund (Community Fund)

L othian Health
BBC Children In Need

éc]inbv\rg'/\ Youth Social Inclusion pav"merslf\ip

Scottish Community TFoundation
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