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“a happy woman is a happy family”

Annual Report~ 2013/2014

ohini Sharma Joshi ~ Chair

The year has been full of innovation and opportunities. Successful funding bids resulted in new projectg
ational, environmental and outdoor activities. The Climate Challenge Fund has brought a new energy to the organisation.

The Heritage project is progressing well and we are eagerly waiting for the book, which will showcase
South Asian women in Scotland.

The extra office place has given staff a much needed work space and a meeting room which provides &
dentiality for discussions with clients. The new kitchen, which has been approved for catering is another

NKS raised £406.23 for the Red Cross during their fundraising week
el BritishRodcross The staff, Management Committee, and the users participated by
selling food to raise this fantastic amount.
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— Jack Marshall ~ Treasurer ﬁ

The UK economy has continued to cause problems throughout society over the past few years and whilst
signs of improvement our core funders City of Edinburgh Council (CEC) and NHS Lothian have been under
duce their spend. One impact has been to limit the resources they provide to NKS in that funding has rer
2013/ 14 in cash terms although NKSO6 operating co:¢
the reduction in the funding of core services through surpluses generated in fund raising and fee generating a

Despite this difficult environment and significantly as a consequence of the fantastic commitment and dedicat
NKS has continued to sustain delivery and a high quality standard in a comprehensive and growing range
new funding streams being accessed and new services being delivered.

The key financial indicators for 2013/14 are as follows:

Total income for the ye&t98k, an in-

Breakdown of NKS Funds According to the Funding Bodies for crease of £33k on the previous year
201312014 gy JIng75k
£80,000£75,000 NHS Lothian fundif@5k
£70.000- Lottery Heritage Fufid 1k
’ Big Lottery Fund After School/
£60,000- Homework Club (ASHCE10k (new
£50,000 funding in 2013/14)
EVOC Resilience Fudibk (new fund-
£40,0001 ing in 2013/14)
£30,000- Health and Social Care Alliag2d.5k
£90,000- (new funding in 2013/14)
’ Keep Scotland Beautifilk (new fund-
£10,000 ing in 201/14)
£ Scotrail Grart £1k (new funding in

2013/14)

Year End ReserviedJnrestricted funds
were increased by £7k and restrictec
funds brought forward from the previou
year were utilised resulting overall in ¢
balance of £91k, a planned reduction
£1k on the previous year.

It is important to note that it is essential that NKS retains a healthy level of reserves to support contynued ¢
over the coming years and as a contingency in the event of unanticipated difficulties.

In summary despite the ongoing economic difficulties NKS has continued to perform well and with strength t
cial challenges ahead.

_I Naina Minhas ~ Manager ﬂ

Through its health and welfare work, NKS has improved the quality of life for South Asian communities in Ec
fectively supported women to empower themselves through information and capacity building. Last year h:
extremely successful in the provision of services in a community setting, in line with the needs expressed !
creased physical activity, changing lifestyle to improve general health and capacity building were sotkedof the
up by the organisation to support women in the South Asian communities.

Some of the Main Achievements of Last Year

1357women and 23 men used services provided by NKS last year. Of the total number of women, 173 were
stani community, 112 were from the Bangladeshi community and 72 were from the Indian community.
1 Capacity building among women to improve their economic conditions and volunteering opportunities to ge
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ence were prioritised at NKS. Four courses were run last year and 31 women participated in them. The cc
run included: Childcare course, Care Assistant course, Reflexology and Life Coach Course. A total of 34
ceived and some are continuing to receive work experience through placements or volunteering at NKS. Of
young women or young mothers.

1A total of 39 school children attended ASHC activities and 11 are receiving tuition in Maths and English.

T A total of 13 children and 11 adults were involved in the intergenerational project at NKS where information
between young people and older people. Young people faciltatede2€oomguter sessions for older people ar
older people engaged in cultural and traditional activities with children helping them to learn more alkout th
ground.

1A total of 53 children attended the NKS Nursery last year.

1A railway project raising awareness of the history of British and Scottish rail successfully ran last yéar for
dren.

1A consultation on climate change took place with 73 women.

1A consultation with Edinburgh Leisure to identify issues in accessing services took place with 41 women.

1 Four panels for the Scottish Diaspora Tapestry, depicting Scottish Asian links, were prepared by over 50 w
collaboration with the Prestonpans Project.

10ver 150 women and children are involved in the climate challenge project run by NKS.

1Over 100 women participated in the Heritage Project learning more about Scottish/Asian links.

fA total of 30 women/ men have been interviewed to

1A total of 42 English as a Second Language sessions ran for over 15 women participants at NKS.

1A total of 12 groups ran attended by over 100 women every week at NKS.

1 Two lunch clubs ran every week attended by approximately 32 women.

1A total of 69 families received support from NKS with vegmmrosuciessues presented by them.

1A total of 32 individuals and their carers/families are re¢evnggsupport to manage theitéomghealth condi-
tions suffered by them.

1Over 100 women participated in increased physical activities and healthier lifestyle programme to raise their

Services Provided Over the Year

A range of services was provided over the year to improve the quality of life for people and to empower wome

Group Work

NKS is always busy and buzzing with groups taking place where
women are engaged in a range of activities of interest to them.
Twelve groups ran under NKS©O
last year attended by over 150 women and children every wg
The activities and information provided ranged from incrg
physical activities in the form of walk groups, gentle e
yoga sessions, cycling groups and information sessiQ
group information sessions involved relevant health
come maximisation surgeries, services in Edinburgh
lifestyle i.e. healthy cooking, complementary therap
meditation and information sharing about home remed

Through joint group work with various agencies, wo
been introduced to several services. These services
Thistle Foundation; Christians Against Poverty; Prestd
Project (the Scottish Diaspora Tapestry); Hearing Link;
Heart and Stroke Scotland; carers groups; Macmillan C¥
Support; Red Cross; mobile and local libraries; Edinburgh
sure; the Royal Botanic Garden Edinburgh (RBGE); The Grove
Fountainbridge Community Garde
inburgh; Mackenzie Health Centre; Alzheimer Scotland; Edin-
burgh Community Food Initiative; Changeworks; Cyrenians alichen Canny Workshop in the Wednesday Group
number of schools and colleges in Edinburgh.

Bel |l ebs

Page 3



One to One Support to Families

A Total of 69 families received support with various issues presented by them

under the family support work services at NKS. Over 175 cases were taken

up to support with issues such as: housing; welfare benefits; tax credit cases;

blue badge for older people; domestic violence; CV writing for young people;

empl oyment i ssues,; childrends schooling issues;
families for appeal hearings; passport issues and citizen tests.

Besides offering support with-scaimmic issues, NKS is supporting indi-

viduals suffering from4einign health conditions, and is also offering services

and support to their families to be able to cope with the pressures of being

carers of people with Hemo health conditions. Currently, NKS is support-

ing 32 families where at least one member is suffering term adaitid

condition. One to one support is provided in three different areas: income

maximisation advice; managing health and emotional support through be-

friending. A support group meets once a month and relevant informatiom is One Support Group at NKS
passed on to those attending.

Training and Courses

NKS organised four certificate courses last
year, out of which three are still running, and
one course (Care Assistant) is completed.
Twelve women are doing the reflexology
course and are half way through it. Nine wom-
en are doing SVQ Levels 2 and 3 Childcare
courses, and six are participating in Neuro Lin-
guistic Programming and Life Coach training.
NKS is also encouraging women to take up
first aid training and REHIS Elementary Food
Hygiene certificate courses.

Training and courses at NKS are proving to'iction Day ~ Childcare Course

extremely effective in building wo
in themselves. The feedback obtained from women was very encouraging
have reported that they would not have had the confidence to do these courses without the support from NKS

Reflexology Course in Action

Lunch Club for Older Women

Older women meet twice a week to: socialise; share information about
healthier lifestyle; do yoga; gentle exercise anda@mieosapport
whenever required. Over 30
women attend two sessions a
week with each session attend-
ed by approximately 15 wom-
en. The women who attend
Friday Ol der Womendos Group
also enthusiastically participat-
ed in the intergenerational pro-
ject engaging effectively with
young people to exchange in-
formation and skills. A very
positive feedback was obtained
about connecting with young
people and exchanging skills

. with each other. _ . o
Arts and Crafts Session The Intergenerational Project Participants
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